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 64 

 65 
In May 2012, President Barack Obama announced Military Credentialing initiatives as part of the larger 66 

"We Can't Wait: Supporting Our Veterans" 1program to help service members obtain civilian 67 
credentials and licenses for manufacturing and other high-demand skills received from attending 68 
military schools.  It established a Military Credentialing and Licensing Task Force that within a year 69 
would complete; (1) identify military specialties that readily transfer to high-demand jobs; (2) work 70 
with civilian credentialing and licensing associations to address gaps between military training 71 
programs and credentialing and licensing requirements; and (3) provide service members with 72 
greater access to necessary certification and licensing exams. 1 73 

 74 

 75 

Section I: Framing the Concept 76 
 77 

1. Purpose 78 
 79 
The Army Credentialing Program provides every Soldier within the Total Force the 80 

opportunity to obtain applicable, high quality credentials by validating their individual Soldier 81 
skills, training, and work experiences.  Credentialing improves military-technical competence, 82 

thereby improving Army readiness, while enhancing a Soldier’s ability to secure meaningful 83 
employment upon transitioning from military service.  The strategy outlined in this document 84 

will help to integrate and synchronize the ends, ways and means necessary for program 85 
establishment.  The result is that Soldiers develop an enhanced capability to serve our Nation 86 
while in uniform and increase civilian employment opportunities after their military service. 87 

 88 
This is a Commander’s program which supports the strategic objectives of the Army by 89 

creating agile, adaptive, and innovative Soldiers, improved Total Force Readiness, and creating 90 

trusted Professionals – “Soldiers for Life”. Achievement of the strategic endstate results in: 91 

Soldiers who exude pride in their profession, understand the value of their contributions to the 92 
Army’s mission, and who appreciate the benefits of a career in the Army; Soldiers who 93 

demonstrate a deepened commitment to their designated specialty and who seek to further 94 
improve their functional skills; and Soldiers better prepared to enter the competitive civilian job 95 

market.   96 
 97 
 98 
 99 
 100 

 101 
 102 
 103 

 104 
 105 
 106 
 107 

 108 

                                                           
1 White House Press Release, 31 May 2012.    
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 109 

 110 
In December 2014, The National Defense Authorization Act for Fiscal Year 2015, Public Law 113-291 111 

specifically addressed service member education, training, and transition by enhancing authorities to 112 
assist members of the armed forces in obtaining profession credentials. The Secretary of Defense was 113 
directed to “carry out a program to enable members of the armed forces to obtain, while serving in 114 
the armed forces, professional credentials related to military training and skills that— (1) are 115 
acquired during service in the armed forces incident to the performance of their military duties; and 116 
(2) translate into civilian occupations.” 2 117 

 118 
 119 

2. The Problem  120 
 121 
The credentialing landscape is complex due to many factors. There are countless agencies 122 

offering vetted and un-vetted credentialing opportunities. Those credentials span both academic 123 
and vocational pursuits, some with minimal legal oversight. Further adding to the complexity is 124 

the difficulty in translating knowledge, skills, and attributes from military service to civilian 125 
employment.  Within the Army, multiple organizations, including U.S. Army Training and 126 

Doctrine Command (TRADOC), U.S. Army Medical Command (MEDCOM) and other Army 127 
training schools, have separately developed credentialing opportunities aligned to various 128 
external organizations with varying degrees of success.  Additionally, the alignment of nationally 129 

recognized credentials to some of the Army’s Military Occupational Specialties 130 
(MOS)/Functional Areas (FA) are fairly recognizable, but not all.  The existing programs offered 131 
by Centers of Excellence and Army training schools, and facilitated by the TRADOC 132 

Credentialing Office, have made great progress for credentialing within the institutional learning 133 
domain. However, the Army lacks a unifying framework and a conceptual foundation to guide 134 

and synchronize credentialing efforts, hampering progress for credentialing efforts that may span 135 

the institutional, operational, and self-development learning domains, across the entirety of a 136 

Soldier’s Career Life Cycle.  Furthermore, these credentialing landscape intricacies make it 137 
challenging for leaders to guide their Soldiers when trying to understand, access, and leverage 138 

credentialing opportunities in support of, or beyond, their military expertise or functional area. 139 
  140 

3. Army Credentialing Program Fundamentals 141 
 142 
For the purpose of this program, credentialing is the process of meeting certain professional 143 

and technical standards by earning official recognition in the form of certificates, licenses, and 144 

other official verification of competency accepted by civilian industry or federal, state, or local 145 
authorities.  This program will not address academic degrees, though they too are a form of 146 
official credential. (See Appendix B for further explanation and common industry definitions) 147 

 148 
There are thousands of different credentials available in the United States which are often 149 

categorized by type, aligned to various vocational fields, and further differentiated by level.  In 150 
general, and for the purpose of this program, these credentials will be referred to as either a 151 
license or certificate.   152 

                                                           
2 National Defense Authorization Act 2015, Subtitle E “Member Education, Training, and Transition”, SEC. 551.  
December 2014 
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a. License 153 
 154 
Government issued credentials typically take the form of a license which is earned through a 155 

licensure/licensing process managed at the local, state, or federal level.  A license is issued upon 156 
demonstrating the requisite skills, which may include a certificate or other requirements, in order 157 
to legally perform a specific function.  Examples include state issued Commercial Driver’s 158 

Licenses, Federal Aviation Administration issued Pilot Licenses, and state or municipal issued 159 
contractor licenses. 160 

 161 

b. Certificate 162 
 163 
A certificate program and a certification program are often used interchangeably but by 164 

industry standards they may be considered quite differently.  An organization which formally 165 
develops an individual’s knowledge, skills, or competencies is conducting certification.  Those 166 

organizations may then formally recognize their mastery or capacity within a specialty area by 167 
awarding a certificate.  Industry certificates are typically issued from a third-party, independent, 168 
industry-recognized agency, such as the American Culinary Federation or the American Welding 169 
Society.  For the purpose of the Army Credentialing Program, a certificate is documentation and 170 

formal recognition of a certification process through prescribed training, coursework, etc., by 171 
which an individual is certified to perform a particular set of skills, in a specialty or functional 172 

area, acknowledging a certain level of expertise.   173 
 174 

4. Army Credentialing Program Objective 175 
 176 

The primary objective of the Army Credentialing Program is to directly impact Army 177 
readiness by establishing and implementing programs to validate Soldiers' professional skills, 178 

training, and work experiences, and to bolster military-technical competence within the Army 179 

Total Force.  Professional credentialing provides a clear and objective picture of a Soldier's 180 
competence, betters the Soldier's capabilities, enhances duty performance, and expands upon 181 
U.S. Army capacity.  Credentialing not only adds to a Soldier's personal and professional 182 

development, but it also enhances a Soldier's ability to secure meaningful employment after 183 
transitioning from service.  Credentialing programs promote life-long learning and professional 184 
development opportunities throughout the Soldier Career Life Cycle which supports the 185 

principles of the “Soldier for Life” philosophy.   186 
 187 
This framework will attempt to improve: Transparency – allowing for shared understanding 188 

across the community of practice with increased awareness and tailoring to the needs of the 189 
Soldier, Equity – creating clearly visible pathways through more opportunity and greater 190 
transparency meant to increase personal and professional development across all cohorts, 191 
Comparability – making it possible for improved collaboration thereby increasing value and 192 
credibility, and Portability – allowing for the meaningful translation of learning outcomes and 193 

fluid transfer across institutions and between employers. 194 
 195 
The Army Credentialing Program Strategy Map (Appendix A) focuses on two lines of effort 196 

(LOE):  197 
 198 
 Institutional Delivery of Credential Opportunities 199 

 Soldier Initiated Credential Opportunities  200 
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 201 

 202 
On 12 June 2013, the Assistant Secretary of the Army, Manpower and Reserve Affairs (ASA M&RA) 203 

signed a revised memorandum authorizing and encouraging the Army to “conduct programs for 204 
professional credentialing of Soldiers throughout the Soldier’s lifecycle of service as part of their 205 
continued professional education and enhancement of skills and capabilities.”  3 206 

 207 

 208 

Section II: Ends 209 
 210 

The practicability of a strategy is determined by how ways and means interact to achieve the 211 
ends.  Sections II, III, and IV provide the strategy framework with specific objectives and tasks 212 

which begin to describe the interaction between ways and means which will achieve the Army 213 
Credentialing Program’s three strategic ends: 214 

 215 

 Develop Agile, Adaptive, and Innovative Soldiers 216 

 Improved Total Force Readiness 217 

 Trusted Professionals… “Soldiers for Life” 218 
 219 

1. Develop Agile, Adaptive, and Innovative Soldiers 220 
 221 

The Army Credentialing Program supports the development of agile, adaptive, and 222 
innovative Soldiers and leaders with the capacity to thrive in the complex environment described 223 

in the Army Operating Concept.  Implementation of credentialing programs will promote life-224 
long learning and development opportunities throughout the Soldier Career Life Cycle.  225 

Credentialing provides clear, objective evidence of an individual’s competence, improves pride 226 
and job performance through recognition, encourages continued professional education, and 227 

develops improved capabilities and readiness in the Total Force.  In order to dominate on 228 
tomorrow’s battlefield, the Army must not only invest in long-term technological and materiel 229 

solutions, but it must also invest in its people, as they are the most important resource available 230 
to the U. S. Army.  While the Army has historically valued the ingenuity and creativity of its 231 
Soldiers, the ambiguous and decentralized combat environment of the 21st century makes agile, 232 

adaptive, and innovative Soldiers an especially valuable resource. 233 
 234 

2. Improved Total Force Readiness 235 
 236 

The Army Credentialing Program supports Total Force readiness by broadening a Soldier’s 237 
knowledge, skills, and abilities beyond those developed through the training, education, and 238 
experience they would normally receive through military means alone.  Credentialing contributes 239 
to strengthening mutual trust both in and outside of the military by providing relevant and high 240 

quality standards of expertise, and improves Soldier competencies by helping them understand 241 
and achieve industry standards.  The Army Credentialing Program is meant to be applied and 242 
used across all three learning domains (institutional, operational, and self-development), which 243 
include all components (Active, Army National Guard, and Army Reserve) of the enlisted, 244 

warrant officer, and officer cohorts.  The Army Credentialing Program does not include the 245 

                                                           
3 ASA (M&RA) Memorandum, “Army Credentialing Program,” 12 June 2013. 
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Army Civilian Corps, as it is covered under the Civilian Personnel Management System, nor 246 

does it include credentials required by the proponent in order to attain the MOS. 247 
 248 

3. Trusted Professionals… “Soldiers for Life” 249 
 250 
The Army Credentialing Program provides measures of professionalism that are recognized 251 

by our Army and Nation with credentials that tie to and nest with the “Soldier for Life” 252 
philosophy.  An Army Professional is an individual who meets the Army Profession’s 253 
certification criteria in character, competence, and commitment.  Credentialing supports three of 254 
the five essential characteristics of the Army Profession; specifically military expertise, trust, and 255 
stewardship of the profession.  Army Professionals receive initial and progressive credentials 256 

during their military service which increase their military-technical competence.  Army 257 
Professionals also continue to certify and use their credentials within both public and private 258 
sectors after their terms of military service are complete.  This strategy coordinates and 259 

synchronizes activities to ensure every Soldier has an opportunity to pursue a professional 260 
credential enhancing their military-technical competence while in the service and aiding in their 261 
professional competence when transitioning to the civilian workforce.  262 

 263 
 264 
 265 

  266 
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Section III: Ways 267 
 268 

This program defines Army resourced credentialing opportunities that Soldiers can receive 269 
through military training, education, experience, and self-development, thereby receiving credit 270 
for credit earned.  Supported credentialing opportunities are those that are issued by a non-DoD 271 
government agency or independent non-government credentialing agency, those which improve 272 

Total Force readiness, and those which better prepare Soldiers for a career post-service.  273 
 274 

1.  LOE#1 Institutional Delivery of Credential Opportunities  275 
 276 

Credentials within this line of effort are fully resourced, covering all costs to obtain the 277 
credential.  Army training schools identify those credentials which cover the preponderance of 278 
the Soldier’s duties and directly support the improvement of Soldier readiness and MOS/FA 279 
capability and capacity.  Obtaining and maintaining these credentials provides clear and long-280 

term benefit to Army readiness.  Army training schools must account for Programs of Instruction 281 

(POI), Soldier testing, and credentialing costs.  The Centralized Credentialing Fund will be 282 
utilized to support the maintenance of these credentials outside of the institution.  283 

 284 

 285 

2.  LOE#2 Soldier Initiated Credential Opportunities  286 
 287 
     These credentials ensure that Soldiers receive appropriate credit for military education, 288 
training, and experience. They may support the improvement of Soldier readiness and MOS/FA 289 

capability and capacity, but may also support Soldier-initiated credentials that have no direct 290 
linkage to the Soldier’s MOS/FA.  A Centralized Credentialing Fund, once established, will be 291 
available to cover the costs to obtain and maintain the credential, however, resourcing may not 292 
exceed $800 per Soldier per fiscal year and $46004 per Soldier during the course of a career, 293 
unless an exception to policy is approved.  The local Education Center will assist Soldiers in 294 

accessing the Centralized Credentialing Fund. Soldiers may otherwise elect to utilize GI Bill, 295 

personal funds or other external sources to cover credentialing costs.   296 
 297 

                                                           
4 Amounts are based on FY19 submissions and subject to change at any time 
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 298 

Section IV: Means 299 
 300 
Professional credentials provide clear, objective evidence of an individual’s competence 301 

which may help when identifying appropriate Soldiers for specific duties and encourage 302 
continued professional military education which expand upon capabilities and Total Force 303 

readiness.  Additionally, independent and common credentialing can help foster trust and 304 
cooperation between civilian and military sectors of society.5  The Army supports a number of 305 
opportunities for Soldiers to pursue credentials while in the service through Army training 306 

schools, individual study, military/industry partnerships, and the Career Skills Programs during 307 
their transition from military service to civilian employment. 308 

 309 
     Army training school POIs are focused on training to Army standards. To increase the rate of 310 

innovation and flexibility within POIs, Army training schools may leverage credentialing 311 

standards in order to better attain learning outcomes which enhance and distinguish a Soldier’s 312 
capability and proficiency. Doing so also provides the Soldier with readily transferable and 313 

recognized knowledge, skills and abilities aiding in their transition from the military.   314 
 315 

Army appropriated funds may pay for expenses associated with credentialing.  The term 316 

“expenses” means the costs including registration fees, study materials, classroom instruction, 317 
hands-on training, materials and manuals processing, tests, test site and related fees, and 318 
membership and recertification fees.  319 

 320 
As previously mentioned, Army credentialing efforts focus on two LOEs to achieve the 321 

program’s strategic objectives and the strategic endstate.  Eight initiatives and multiple 322 

supporting actions support these lines of effort.  323 
 324 

 325 
 326 

                                                           
5 Under Secretary of Defense Memorandum, Payment of Professional Credentialing Expenses for Military 
Members, 16 July 2009 



11 
 

 327 

1.  LOE#1:  Institutional Delivery of Credential Opportunities  328 
 329 

o Identify relevant, high quality credentials which align with MOS/Additional Skill 330 

Identifier (ASI)/FA 331 
 Identification of credentials associated with MOS/ASI/FA and further 332 

alignment to training and POIs remains a key first step in the development 333 
of potential credentialing opportunities, and must include a periodic 334 

review and cross-functional analysis in order to benefit the Army at large 335 
o Conduct comparative analysis of credential requirements and POI standards in 336 

order to determine potential gaps which may be addressed to the betterment of the 337 

Army and develop a strategy to bridge identified gaps 338 
 In some cases, training modules and tests may need to occur in the 339 

operational or self-development domains outside of the Army training 340 
school 341 

o Conduct analysis of credentialing environment and adopt common standards 342 

and/or vocabulary between civilian industry and Army credentialing communities 343 

of practice, where appropriate  344 
o Develop and maintain Memorandums of Agreement/Memorandums of 345 

Understanding (MOA/MOU)/Contracts with credentialing authorities, where 346 

applicable 347 
 Acceptance by credentialing agencies to grant appropriate credit towards 348 

credentials for associated military training and experience  349 
 Provide periodic updates to account for POI changes and to reflect 350 

changes in industry standards   351 
 Consolidate and centralize oversight of MOAs/MOUs to prevent 352 

duplication of effort and facilitate sharing of opportunities and best 353 
practices across proponents 354 

o Collaborate with credentialing agencies, in specialized areas, where opportunities 355 

may exist for the military to partner with a credentialing agency in order to 356 

originate credentials that better document the knowledge, skills, and abilities that 357 

exist within an MOS/FA in relation to civilian industry.  358 
o Create a single system of record to document and record training and experience 359 

relevant to credentialing opportunities 360 
o Inform Soldiers and leaders of credentialing opportunities and benefits 361 

LOE 1 LOE 2
Institutional Delivery

of Credential 

Opportunities

Soldier Initiated 

Credential 

Opportunities

Identify credentials aligned with MOS/ASI/FA X

POI review/incorporate relevant changes to bridge identified gaps X

Adopt nationally recognized standards/vocabulary X  

Develop and maintain MOAs/MOUs where applicable X

Collaborate with partners for possible new credentials X

Further develop funding sources for credentialing objectives X

Create a credentialing system of record that supports talent management X X

Inform Soldiers and Leaders on credentialing opportunities and benefits X X

INITIATIVES
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 Leverage existing systems, such as the Army Career Tracker, the Digital 362 

Job Book, and others, in order to document the Soldier’s credentialing 363 
progress     364 

 365 

 LOE#2:  Soldier Initiated Credential Opportunities  366 
 367 

o Further develop funding sources for credentialing opportunities 368 
o Create a single system of record to document and record training and experience 369 

relevant to credentialing opportunities 370 
o Inform Soldiers and leaders of credentialing opportunities and benefits 371 

 Use online tools, such as Army Career Tracker and Digital Job Book, to 372 
support Soldier and leader understanding of credentialing opportunities, 373 
requirements, and associated tasks/timelines which support the 374 

individual’s developmental goals 375 

 Further leverage those online tools in order to document the Soldier’s 376 

credentialing progress 377 
 Use the installation Education Center to increase the Soldier and leader 378 

understanding of credentialing opportunities 379 
 380 

 381 
 382 

  383 
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 384 

 385 
The Army Credentialing Program and Career Skills Programs are part of being a Soldier for Life and are 386 

elements of the Soldier Career Life Cycle Model that encourage Soldiers to capitalize on training and 387 
development opportunities throughout their military careers so that they grow and develop as 388 
Soldiers, fully capable of serving our Nation while in uniform, and as professional, credentialed 389 
civilians after their military service.6 390 

 391 

 392 

Section V: Summary 393 

 394 
     Institutionalizing the Army Credentialing Program and adopting high quality standards for 395 
credentials will help create the agile, adaptive, and innovative Soldiers necessary to perform in 396 

the 21st century security environment.  The ACP further supports the Army by enhancing 397 

operational agility, improving Army Professional Military Education, and creating trusted 398 

Professionals across the Total Force in support of the Army Operating Concept.  The program 399 
will improve readiness and provide opportunities for Soldiers to earn vetted credentials, aiding in 400 

their likelihood of post-service employment.  401 
 402 
 403 
 404 
 405 

406 

                                                           
5 Under Secretary of Defense Memorandum, Payment of Professional Credentialing Expenses for Military 
Members, 16 July 2009 
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Appendix A: Army Credentialing Program Strategy Map 407 
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Appendix B: Credentialing Terms  408 

 409 
Centralized Credential Fund: an Army centrally resourced and managed fund, similar to the 410 

Tuition Assistance (TA) fund, used to resource Soldier initiated credential opportunities. 411 
 412 
Certification: the voluntary process by which a non-governmental entity grants a time-limited 413 
recognition and use of a credential to an individual after verifying that he or she has met 414 
predetermined and standardized criteria.  It is the vehicle that a profession or occupation uses to 415 

differentiate among its members, using standards, sometimes developed through a consensus-416 
driven process, based on existing legal and psychometric requirements. It is the recognition or 417 
credential given to individuals who have met predetermined qualifications set by an agency of 418 
government, industry, or a profession. (DODI 1400.25-V410) 419 
 420 

Credential: evidence of authority, status, rights, entitlement to privileges, or the like, usually in 421 

written form.  A systematic review process used by an organization to assess and confirm that a 422 

credential seeker is competent and qualified to work in a designated field, having demonstrated 423 
requisite knowledge, skills, and abilities.  It is an umbrella term for occupational licensure and 424 

certification.  Examples include Six Sigma Black Belt from the American Society for Quality; 425 
Certified Executive Chef from the American Culinary Federation, Inc.; Advanced Engine 426 
Performance Specialist from the National Institute for Automotive Service Excellence; and 427 

Electrician License from the State of Utah. 428 
 429 

Credentialing Expenses:  costs including registration fees; the cost of study materials, 430 
classroom instruction, hands-on training, materials and manuals; processing, tests, test site and 431 
related fees; and membership and recertification fees. 432 

 433 

Credentialing Opportunities: credentialing opportunities toward which the Army will commit 434 
resources. 435 
 436 

Education: a structured process to impart knowledge through teaching and learning to enable or 437 
enhance an individual’s ability to perform in unknown situations. Instruction with increased 438 
knowledge, skill, and/or experience as the desired outcome for the student. This is in contrast to 439 

training, where a task or performance basis is used and specific conditions and standards are used 440 
to assess individual and unit proficiency. (AR 350–1) It is also developing an employee’s general 441 
knowledge, capabilities, and character through exposure of learning theories, concepts, and 442 
information. Education is traditionally delivered by an accredited institution, and may relate to a 443 
current or future mission-related assignment. (DODI 1400.25–V410) 444 

 445 
Institutional Delivery of Credential Opportunities: credential opportunities managed by 446 

Army training schools, resourced through the training requirements analysis system (TRAS) and 447 
related program objective memorandum (POM) submission process, and delivered through 448 
approved Programs of Instruction (POI). 449 
 450 
Licensure/Licensing: the act or process by which a governmental agency grants time-limited 451 
permission to an individual to engage in a given occupation after verifying that he/she has met 452 
predetermined and standardized criteria, and offers title protection for those who meet that 453 
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criteria. The process by which a government agency (federal, state, or local) grants permission to 454 

an individual to engage in a given occupation upon finding the applicant has attained the 455 
minimum degree of competency required to engage in that occupation. (DODI 1400.25-V410) 456 
 457 

Program Objective Memorandum: a recommendation from the Services and Defense 458 
Agencies to the Office of the Secretary of Defense concerning how they plan to allocate 459 
resources for programs to meet the Service Program Guidance (SPG) and Defense Planning 460 
Guidance (DPG). 461 
 462 

Proponent: an Army organization or staff that has been assigned primary responsibility for 463 
material or subject matter in its area of interest.  The Commander or Commandant of an Army 464 
training school which controls the Program of Instruction is considered to be the proponent for 465 
that Program of Instruction.  466 
 467 

Soldier Initiated Credential Opportunities: credential opportunities paid for by a Centralized 468 

Credentialing Fund, resourced through a separate program objective memorandum (POM) 469 
submission process than that of Institutionally Delivered Credential Opportunities, and 470 

administered through Army Education Center processes. 471 
 472 
Training: a structured process designed to increase the capability of individuals or units to 473 

perform specified tasks or skills in known situations. Process of providing for and making 474 
available to an employee, and placing or enrolling the employee in, a planned, prepared, and 475 

coordinated program, course, curriculum, subject, system, or routine of instruction or education, 476 
in scientific, professional, technical, mechanical, trade, clerical, fiscal, administrative, or other 477 
fields that will improve individual and organizational performance and assist in achieving the 478 

agency’s mission and performance goals. (DODI 1400.25–V410) 479 
 480 

Training Requirements Analysis System: the management system that provides for the 481 
documentation of training and resource requirements in time to inject them into a resource 482 

acquisition systems. The TRAS uses three types of documents: individual training plans, course 483 
administrative data, and programs of instruction. 484 

 485 
 486 

 487 
  488 
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Appendix C: Implementation Guidance 489 

 490 
1. Office of Primary Responsibility and exception authority: IAW HQDA EXORD 214-15 491 

(Establishment of the Army University) the Office of Primary Responsibility (OPR) of this 492 
program is Headquarters, Department of the Army, Deputy Chief of Staff, G–1.  The OPR 493 
has the authority to approve exceptions or waivers to this program that are consistent with 494 
controlling law and regulations.  As the Office of Coordinating Responsibility (OCR), the 495 
Commanding General, United States Army Human Resources Command, Army Continuing 496 

Education System, Chief Education Division, hereafter referred to as HQ ACES, may also 497 
approve exceptions and waivers to this program.  The OPR may delegate this approval 498 
authority, in writing, to a division chief within the OPR agency or a direct reporting unit or 499 
field operating agency of the OPR agency in the grade of colonel or civilian equivalent or 500 
above.  Activities may request a waiver to this program by providing justification that 501 

includes a full analysis of the expected benefits and must include formal review by the 502 

activity’s senior legal officer.  All waiver requests will be endorsed by the commander or 503 

senior leader of the requesting activity and forwarded through their higher headquarters to 504 
the program proponent. 505 

 506 

2. Purpose: 507 
a. The Army Credentialing Program Implementation Guidance (ACPIG) establishes and 508 

implements a credentialing process to validate individual Soldier skills, training, and 509 
work experiences and improve military-technical competence.  It provides a unified 510 

framework to guide and synchronize credentialing efforts in education and training 511 
environments across the Total Force. 512 

b. Implementation provides opportunities for every Soldier within the Total Force to 513 

obtain credentials and encourages Soldiers to capitalize on training and development 514 

opportunities throughout their military careers.  Credentialing not only adds to a 515 
Soldier's personal and professional development, but enhances a Soldier's ability to 516 
secure meaningful employment upon transitioning from military service. 517 

c. The ACPIG relies on existing systems, processes, organizations, and control 518 
measures to avoid redundancy and gain efficiency.  These may include Army COOL, 519 
GoArmyEd, Army Career Skills Program, Army Education Centers, the Training 520 

Development Capability processes, Army Career Tracker, Digital Job Book, and are 521 
supported by leadership through developmental counseling processes.  522 

d. These processes support key credentialing initiatives for POI alignment and 523 
MOUs/MOAs/Contracts with credentialing authorities and the sustainment of 524 
credentials once obtained by the Soldier.  The ACPIG leverages skills and experience 525 

Soldiers gain during military service which are aligned to industry or governmental 526 
credentials, ensuring Soldiers receive credit toward credentials earned through 527 

institutional, operational, and self-development learning, providing Soldiers with 528 
opportunities to continue developing throughout their career life cycle. Ensuring 529 
Soldiers get the credit they deserve to obtain industry and government recognized 530 
credentials results in Soldiers with an enhanced capability to serve our Nation while 531 
in uniform and as civilians after their military service. 532 

 533 
 534 
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3. Overview:  535 
a. This program supports credentialing opportunities throughout the Soldier Career Life 536 

Cycle across the learning domains.  537 
 (1) The institutional domain focuses on the efforts of Army training schools, 538 

working in conjunction with Army COOL, to align applicable credentials and 539 
determine if the credential opportunity can be provided by the school during entry or 540 
mid-level training.  They then deliver the credentialing opportunities and periodically 541 
refine their POIs based on changes in Army and credentialing standards.  542 
 (2) Within the operational domain, a Soldier’s leadership remains engaged and 543 

provides counseling on credentialing, documents the Soldier’s work experience, and 544 
further encourages their Soldiers in the pursuit of credentialing opportunities.  In 545 
support, the Educational Services Office provides additional counseling and 546 
guidance.  547 
 (3) In the self-development domain, Soldiers pursue their individual interests in 548 

regards to credentialing which is resourced by an Army centralized credentialing 549 

fund, use of their GI Bill, or their own personal or other external funds in order to 550 
obtain and sustain their credentials. 551 

b.   The learning domains and the delivery methods which support them are below.    552 
  553 

    554 

4.  Resourcing: 555 
a. Institutional Funding: Credential opportunities provided by Army training schools are 556 

fully funded and managed by the proponent.  Proponents should submit additional 557 
funding requirements associated with credentialing opportunities as part of their POI 558 
update/review through the Institutional Training Council of Colonels (IT CoC) for 559 
approval by the Training General Officer Steering Committee (TGOSC). Once 560 
approved, validation of resource requirements must enter the training requirements 561 

analysis system (TRAS) and related program objective memorandum (POM) 562 

submission process. Once finalized, Army training schools may consider a resource 563 

bridging strategy such as an unscheduled funding request (UFR) while waiting for 564 
POM funding. Submitted POIs must meet credentialing agencies minimum standards 565 
and provide students a reasonable opportunity to pass the credentialing examination.  566 
Army training schools should have an approved MOA/MOU/Contract, where 567 
applicable, with the credentialing agency.  568 
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b. Centralized Funding: This fund is meant to complement TA funds. Whenever 569 

possible, TA should be used first before pursuing the Centralized Credentialing 570 
Funding. The installation Education Services Officer will be able to provide 571 
assistance when determining which fund is appropriate, TA or centralized 572 

credentialing funding (CCF). Soldier initiated credential opportunities are resourced 573 
to cover costs to both obtain and maintain the credential through a centrally managed 574 
credentialing fund.  Resourcing from this fund may not exceed $800 per Soldier per 575 
year and $4600 per Soldier during the course of a career and are subject to change at 576 
any time.  Exceptions to this provision must be determined IAW Paragraph 1, (Office 577 

of Primary Responsibility and exception authority).  This funding assists the Soldier 578 
with attaining a credential that recognizes their military training, education, and 579 
experience, and may support the improvement of Soldier readiness and MOS/FA 580 
capability and capacity.  581 

c. Soldiers may elect to use their GI Bill, personal funds, or other external sources to 582 

pay for credentials not approved within the Army Credentialing Program, but prior to 583 

doing so, they are encouraged to engage with their organizational leadership and 584 
education counselor. 585 

d. Department of the Army activities that foresee or experience an increased workload 586 
and subsequent costs due to the implementation of this program, should submit 587 
additional funding requests through an unscheduled funding request (UFR), the POM 588 

submission process or other applicable budgetary processes. 589 
 590 

5.  Policy: 591 
a. General: 592 

(1) Credentialing opportunities are separated into two funding categories. 593 

Credential opportunities provided at the Army training school, and supported through 594 
relevant POIs, are funded through Institutional Funding.  All other approved 595 

credential opportunities are funded through the Centralized Credentialing Fund. 596 
(2) Soldiers of the Active and Reserve components will be afforded equal 597 

opportunity to participate in the Army Credentialing Program. 598 
(3) Army training schools align POIs to industry-recognized and proponent-599 

selected credentialing agencies to the maximum extent possible. 600 
(4) Army training schools will develop testing policies for Soldiers to obtain the 601 

credential. 602 
(5) Participation in the Army Credentialing Program is voluntary and graduation 603 

from an Army training school will not be dependent on successful completion of a 604 
credentialing examination. MOS qualification requirements are not voluntary and 605 
although funded through the POI approval and POM process, just as Institutionally 606 

Delivered Credentials within the Army Credentialing Program, they are not included 607 
in this program. Both should be complementary in supporting the Soldier’s Career 608 

Life Cycle but managed differently due to DOD policies. 609 
(6) Payment of professional credentialing expenses includes classroom 610 

instruction, hands-on training and associated materials, manuals, study guides and 611 
materials, textbooks, processing fees, test fees and related fees for professional 612 
certificates and licenses.  613 
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(7) Soldiers, once operationally assigned, may use the Centralized Credentialing 614 

Fund to pay for the credential if they failed to achieve it during institutional training. 615 
(8) If a Soldier fails to successfully achieve a credential using centralized 616 

funding, they will not be able to use centralized funding for credentialing until they 617 

have successfully achieved the credential using their own funds if required. 618 
(9) The Army Credentialing Program complements and expands the Army’s 619 

existing recognition of the value and professionalism that certification and licensure 620 
adds to the Total Force.  However, the scope of this program is to identify and 621 
resource voluntary credential opportunities outside of exiting MOS qualification 622 

requirements.  Therefore, while they are intrinsically key components of Army 623 
credentialing, the following mandatory credentials are excluded from this program. 624 

(a) Credentials required for initial entry requirement.  For example, a 625 
doctor is required to have a Medical License as an entry requirement. 626 

(b) Credentials that are required to be MOS/FA qualified.  These 627 

credentials are funded by the Army training school during MOS/FA training.  628 

For example, 91C (Utilities Equipment Repairer) requires EPA compliant 629 
certification (Clean Air Act Sections 608 and 609) in order to repair cooling 630 

systems. 631 
(c) Credentials required to meet a unit requirement.  For example, units 632 

cannot use the credentialing program to fund unit requirements like Hazardous 633 

Materials personnel certifications.  However, the credentialing program may 634 
support the Soldier’s continued maintenance of the credential when no longer 635 

required for the unit. 636 
b. Eligibility requirements: 637 

(1) Soldiers must complete one year of service following graduation from their 638 

Initial Military Training in order to use the centralized credentialing fund. 639 
(2) Soldiers must be approved for participation in the Army Credentialing 640 

Program, outside of an Army training school, by the Soldier’s company-level 641 
Commander. This authority may not be delegated. The approval authority shall put 642 

into place accountability procedures as part of the conditions of approval. 643 
(3) Soldiers must complete all centrally funded credentialing requirements 644 

(training and testing) prior to discharge or release from service (similar to Army 645 
Tuition Assistance requirements). 646 

c.    Credentialing stakeholder roles and responsibilities: 647 
(1) Deputy Chief of Staff, G-1 648 

(a) Serve as the Office of Primary Responsibility for the Army 649 
Credentialing Program. 650 

(b) Supervise HRC in managing the overall professional development of 651 

Soldiers. 652 
(c) Seek funding requirements for the Centralized Credentialing Fund in 653 

support of Soldier Initiated Credential Opportunities. 654 
(2) U.S. Army Human Resources Command (HRC)  655 

(a) Identify civilian credentials related to Army Enlisted, Warrant Officer, 656 
and Officer MOSs/ASIs/FAs. 657 

(b) Collect and publish on the Army COOL website detailed information 658 
on credential requirements, exam topics, exam preparation resources, and 659 
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resources Soldiers can use to prepare for credential exams and fill credential 660 

gaps. 661 
(c) Screen credentials using credentialing standards developed based on 662 

industry-recognized quality assurance criteria and approved by the Joint Services 663 

Credentialing working group and DoD. 664 
(d) Conduct comparability analysis between Army training (POIs) and 665 

civilian credentialing requirements to identify gaps. 666 
(e) Disseminate information via the Army COOL web site. 667 
(f) Work directly with Army training schools to provide information on 668 

credentialing requirements and to conduct MOS/FA gap analysis. 669 
(g) Work to establish linkage between Army COOL information and the 670 

Army Training Management System (ATMS) as required. 671 
(h) Manage the Centralized Credentialing Fund, once established 672 

leveraging existing processes and systems currently used for Army Continuing 673 

Education. 674 

 (3) Deputy Chief of Staff, G-3/5/7 675 
(a) Exercise HQDA supervision for defining concepts, strategies, 676 

resources, policies, and programs for Army training, education, and leader 677 
development.  678 

(b) Delegate the authority to approve all training requirements originating 679 

from HQDA that affect Soldiers and Army units. 680 
(c) Chair the Army Training General Officer Steering Committee 681 

(TGOSC). 682 
(d) Validate the annual courseware development “1 to N list” submitted by 683 

Headquarters, TRADOC. 684 

(e) Validate with HRC, Army Continuing Education Division those 685 
courses that were submitted, recommended, and approved for credentialing 686 

recommendations. 687 
(4) Director, Army National Guard 688 

(a) Develop  ARNG policies,  procedures,  and  priorities  consistent  with  689 
this  guidance to  facilitate  delivery of credentialing opportunities to Army 690 

National Guard Soldiers.  691 
(b) Support data requirements for credentialing objectives. 692 

(c) Provide guidance to implement the Army Credentialing Program to 693 
State ARNG Education Service Offices. 694 

(d) Provide program management and educational support to individual 695 
Soldier's credentialing opportunities through ARNG Services Offices.   696 
(5) Chief, Army Reserve 697 

(a) Develop USAR policies, procedures, and priorities consistent with this 698 
guidance to facilitate the delivery of credentialing opportunities to Army Reserve 699 

Soldiers. 700 
(b) Support data requirements for credentialing objectives. 701 
(c) Provide guidance to implement the Army Credentialing Program to 702 

subordinate organizations. 703 
(d) Provide program management and educational support to individual 704 

Soldier’s credentialing opportunities through USAR Services Offices. 705 
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(6) The Surgeon General 706 

(a) Develop policy, manage, and provide clinical and technical 707 
professional medical training and education to support training and education. 708 

(b) Support data requirements for credentialing objectives. 709 

(c) Provide guidance to implement the Army Credentialing Program to 710 
subordinate organizations. 711 
(7) The Judge Advocate General 712 

(a) Develop and administer the curriculum, doctrine, standards, and 713 
delivery of legal education and training for Soldiers in the Judge Advocate Legal 714 

Services and provide input on training requirements to HQDA G-1 and G-3/5/7. 715 
(b) Direct education, training, and functions of The Judge Advocate 716 

General’s Legal Center and School. 717 
(c) Support data requirements for credentialing objectives. 718 
(d) Provide guidance to implement the Army Credentialing Program to 719 

subordinate organizations. 720 

(e) Provide legal counsel supporting the implementation of the Army 721 
Credentialing Program. 722 

(8) Chief of Chaplains 723 
(a) Develop professional and educational policies and procedures for the 724 

Chaplain Corps. 725 

(b) Direct education, training, and functions of the U.S. Army Chaplain 726 
Center and School. 727 

(c) Support data requirements for credentialing objectives. 728 
(d) Provide guidance to implement the Army Credentialing Program to 729 

subordinate organizations. 730 

(9) Chief of Engineers 731 
(a) Exercise HQDA responsibility for engineer training and identify 732 

strategies and resources for engineer training. 733 
(b) Support data requirements for credentialing objectives. 734 

(c) Provide guidance to implement the Army Credentialing Program to 735 
subordinate organizations. 736 

(10) Commanders of Army Commands, Army Service Component 737 

Commands, and Direct Reporting Units 738 
(a) Counsel Soldiers on credentialing opportunities. 739 
(b) Provide Soldiers the opportunity to maintain credentials within 740 

operational constraints, attend training during off duty hours, and take 741 
credentialing tests. 742 

(c) Document applicable experience which may be necessary in order to 743 

achieve a credentialing requirement. 744 
(11) US Army Installation Management Command (IMCOM) 745 

(a) Provide program implementation and management through installation 746 
Army Education Centers supporting the individual Soldier’s credentialing 747 
opportunities. 748 

(b) Army Education Center Guidance Counselors provide individualized 749 
counseling for Soldiers seeking credentials. 750 
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(c) Supervise installation access requirements for credentialing providers 751 

IAW DODI 1322.25. 752 
(12) Commanding General, U.S. Army Training and Doctrine Command 753 

(a) Administer training functions outlined in AR 350-1 and AR 10-87. 754 

(b) Serve as the Army Senior Responsible Official and principle lead for 755 
training and leader development processes. Develop training doctrine and 756 
execute training policies and procedures as directed by HQDA. 757 

(c) Designate Army training and education proponents responsible for the 758 
development of unit and individual training and the development of training 759 

products for approved training requirements. 760 
(d) Assemble, prioritize, and validate the annual courseware development 761 

“1 to N list” for the U.S. Army, ARNG, and USAR. 762 
(e) Provide skills-gap analysis associated with tasks and Individual 763 

Training Plans in support of the Army Credentialing Program. 764 

(f) Serve as the Army’s functional proponent for the Army Training 765 

Management System specifically aligning credentialing opportunities to the 766 
separate functions of the system in order to support the institutional, operational, 767 

and self-development learning domains. 768 
(g) Integrate credentialing opportunities in all training programs and the 769 

schools and training centers for officers, warrant officers, and enlisted Soldiers at 770 

progressive and sequential phases of their career development. 771 
(h) Review POIs for institutional training courses to ensure compliance 772 

with established policies. 773 
(i) Support AMC schools, the U.S. Army Criminal Investigation 774 

Laboratory, the Judge Advocate General’s Legal Center and School, AMEDD 775 

Center and School, John F. Kennedy Special Warfare Center and School and 776 
other non-TRADOC schools with their credentialing efforts. 777 

(j) Coordinate the Training Requirements and Analysis System (TRAS). 778 
(k) Obtain HQDA, G-3/5/7 Training Directorate approval on proposed 779 

changes resulting in resource increases such as new courses, course length, and 780 
changes to prerequisites causing additional resources for courses and training 781 

conducted under the control of TRADOC. 782 
(l) Develop courses and make them accessible for instruction in non-783 

TRADOC schools. 784 
(m) Seek funding through the POM submission process for Institutionally 785 

Delivered Credential Opportunities. 786 
(13) Commanding General, Combined Arms Center, Army University  787 

(a) Assist with integrating and synchronizing credentialing efforts across 788 

all learning domains, cohorts, and components. 789 
(b) In coordination with proponents, assist in the comparative analysis 790 

between MOS/ASI/FA job analysis and credentialing opportunities. 791 
(c) Support proponents in the POI approval process. 792 
(d) Provide input to HQ TRADOC during the budget and POM 793 

submission process in support of Institutionally Delivered Credential 794 
Opportunities. 795 
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(e) Provide input to HRC, ACED during the budget and POM submission 796 

process in support of Soldier Initiated Credential Opportunities.   797 
(f) Coordinate with Initial Military Training Command and other Army 798 

training schools to document military training and education credit toward 799 

credentialing opportunities.  800 
(g) Coordinate with Army COOL to display credential categories and 801 

funding eligibility for credentials. 802 
(h) Assist with the Army’s Soldier and Leader transition efforts. 803 

(14) Army Training Schools 804 

(a) Evaluate POI-related credentials, in conjunction with Army COOL 805 
program analysts, and submit credential list to Army University. 806 

(b) For MOSs/ASIs/FAs that do not have a direct industry credential 807 
accredited by ANSI, NCCA, or ICAC, the MOS/FA proponent aligned with that 808 
industry/profession may submit a written evaluation of industry credentials to 809 

Army University for review/assistance. 810 

(c) Seek approval for POI changes in order to align with a credential, 811 
through the Institutional Training Council of Colonels and Training General 812 

Officer Steering Committee. 813 
(d) Redevelop POIs as required ensuring that One Army School System 814 

planning considerations are addressed and submit for approval through the 815 

training requirements analysis system (TRAS). 816 
(e) Development of MOU/MOA/Contract, where applicable, with 817 

credentialing agency (copy furnish to TRADOC G/3/5/7 TID and the Army 818 
University Credentialing Office). 819 

(f) Determine if any POI changes impact existing MOU/MOAs/Contracts.  820 

(g) Provide documentation and supporting information for Quality 821 
Assurance (QA) evaluations by TRADOC and the credentialing body granting 822 

credential or credential credit. 823 
(h) Coordinate with Army COOL to display applicable credentials within 824 

the Army Credentialing Program. 825 
(i) Provide credential subject matter expertise to the Operating Force. 826 

(j) Coordinate with installation Education Center Education Services 827 
Officer (ESO), when appropriate, regarding credentialing programs with 828 

educational and vocational institution. 829 
(15) Other commanders and leaders 830 

(a) All commands will develop training and education guidance in support 831 
of Institutionally Delivered and Soldier Initiated Credential Opportunities. 832 

(b) To improve synchronization of the Army Credentialing Program, 833 

commanders will employ the ATMS to plan, resource, and manage individual 834 
and unit training to enforce Army and credentialing standards. 835 

(c) Brigade-level commanders will provide training and education 836 
guidance; allocate resources, reduce training and education distractors, and 837 
support credentialing opportunities. 838 

(d) Battalion-level commanders are the principal training managers and 839 
will develop, coordinate, implement, supervise, and evaluate performance-840 
oriented training programs within the guidance and resources provided by higher 841 
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headquarters; develop specific training plans to correct training deficiencies; 842 

reduce training distractors and coordinate resources of subordinate units, 843 
including credentialing efforts. 844 

(e) Company-level commanders are the primary trainers. As such, they 845 

assist the training managers in developing training plans, and prepare, execute 846 
and document their individual and unit training programs. Company 847 
commanders are the approval authority for Soldier Initiated Credential 848 
Opportunities, similar to Army Tuition Assistance. As the approval authority, 849 
company-level commanders must put into place accountability procedures as 850 

part of the conditions of credential approval. 851 
(f) Non-commissioned Officers are the principle trainers for individual 852 

Soldiers and must provide Soldiers with sound counsel in support of Soldier 853 
Initiated Credential Opportunities. Encourage and support Soldiers’ participation 854 
in self-development opportunities in both civilian educational and vocational 855 

courses and document credentialing requirements, as necessary and whenever 856 

possible, using ATMS processes. 857 
d.   Institutional delivery of credentialing opportunities ensures that Soldier’s receive 858 

appropriate credit for military training, education, and experience toward the 859 
credential, and may support the improvement of Soldier readiness and MOS/ASI/FA 860 
capability and capacity.  Army training schools will identify credentialing 861 

opportunities not already an MOS qualifying requirement which are an 80% or 862 
greater match of the MOS/ASI/FA duties (a preponderance of duties).  Army training 863 

schools will then develop a strategy to fill the remaining training or education gaps 864 
and identify the resources, if required, to provide the opportunity for Soldiers to 865 
complete the respective credential. This analysis should be conducted as part of the 866 

Training and Requirements Analysis Process.  Army training schools may also pursue 867 
credentials with less than an 80% match, but associated resource requirements must 868 

be resourced through normal course funding processes.  Army training schools should 869 
fully explore distance education or third-party training available at operational units.  870 

Training need not occur during a single phase or level of training. Credentialing 871 
programs can span numerous courses provided in the institutional, operational, and 872 

self-development domains during the Soldier Career Life Cycle.  For credentials with 873 
a required experiential component (for example, a mechanic’s hours of actual repair 874 

work), the Soldier’s operational unit has a supporting role in documenting the 875 
Soldier’s experience, be it MOS/FA related or otherwise, as part of their 876 
performance/developmental counseling.  Army training schools must seek approval 877 
for POI changes IAW AR 350-1, AR 350-10, and TRADOC Pamphlet 350-70-9.  878 
Army training schools may submit additional funding requirements for approved 879 

POIs associated with credential opportunities through the TRAS and related POM 880 
submission process.  Submitted POIs must meet credentialing agencies minimum 881 

standards, provide students a reasonable opportunity to pass the credentialing 882 
examination and should have an approved MOA/MOU/Contract on file with the 883 
Army University Credentialing Office. 884 

 885 
 886 
 887 
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Institutional Delivery Process Example 888 
 889 

 890 
      A job analysis is required if there are major changes in job structure or content of the tasks 891 

performed as part of the job, or every 24 to 36 months, for all Army TOE and TDA duty 892 
positions IAW TRADOC Regulation 350-70.  The research of applicable credentials, and the 893 

tasks required to achieve the credential, should be conducted at this time.  The Proponent’s 894 
Training Development Manager or designee then leads the Critical Task and Site Selection 895 

Board (CTSSB) through the task analysis, including those required to obtain the credential.  The 896 
CTSSB conducts an analysis, including time and resource requirements, and makes a 897 
recommendation on what additional tasks to include as required by the credentialing agency or 898 

body.  One of the outputs of the job analysis is the individual critical task list (ICTL) which 899 
identifies the training domain in which tasks will be trained.  If the tasks are approved for 900 

inclusion, the new individual tasks are further developed, lesson plans are developed or revised, 901 
and the revised POI is submitted seeking approval to implement the new curriculum.  If the 902 
credentialing authority requires the student to attend a minimum number of contact hours in a 903 

preparatory course prior to testing for the credential, then a MOU/MOA/Contract should be 904 

developed stating that the POI meets the credential requirement.  After the Soldier completes the 905 

training, the credentialing examination is provided.  Once the Soldier reports to their unit of 906 
assignment, counseling occurs at the unit level and at the Army Education Center discussing 907 

additional levels of the credential and sustainment opportunities. 908 
 909 

 910 

e. Soldier initiated credentials ensure that Soldiers receive appropriate credit for military 911 
training, education, and experience toward the credential, and may support the 912 
improvement of Soldier readiness and MOS/ASI/FA capability and capacity.  Soldier 913 
initiated credentials may also align with a Soldier’s interests outside of their normal 914 
functional area.  A key component of Soldier’s selection is leader involvement.  915 

Soldiers may elect to use their GI Bill, personal or other external funds to pay for 916 
credentials not approved through the Army Credentialing Program. 917 

 918 
 919 
 920 
 921 
 922 
 923 
 924 
 925 
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 926 
Individual Delivery Process Example 927 

 928 

 929 
     To ensure Soldiers receive appropriate credit for military education and training toward 930 

credentialing, Soldiers are authorized to pursue credentialing as a self-development, post-931 

secondary activity.  Once a Soldier reports to a duty station, counseling should occur both at the 932 

unit of assignment and at the Army Education Center.  Army Education Center Guidance 933 
Counselors will review the Soldier’s military and civilian training and education records, and 934 
provide counseling and information to the Soldier on credentials which are supported by the 935 

Soldier’s previous learning experiences.  Counselors will also provide information on credential 936 
opportunities which are not linked to their MOS/FA, but authorized under this program.  The 937 

Soldier can then make an informed decision on which credential to pursue.  Counselors can assist 938 
the Soldier in finding approved education providers that best fit the Soldier’s needs.  Any 939 
credential offered by an authorized post-secondary educational institution must first utilize TA. 940 

If TA is unavailable for the credential in question, the Soldier may then use the Centralized 941 
Credentialing Fund if the credential is approved under this funding source. The Soldier then 942 

obtains unit approval, applies for funding, and attends the training.  If the credential examination 943 

is not part of the original course cost, the Soldier must separately apply for funding to cover the 944 

examination costs.  Guidance Counselors will assist the Soldier with identifying the location in 945 

which the examination will take place. 946 

 947 

 948 

 949 

 950 

  951 
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